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Corporate
Developments
We foster a positive and supportive workplace 

culture with an emphasis on staff’s wellbeing 

to help make our workforce more engaged 

and productive. To ensure our regulatory 

effectiveness, we use our resources prudently 

and regularly upgrade our systems and 

technology infrastructure to keep in step with 

market developments.
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People
We are committed to making the SFC an employer of 
choice. For the 16th consecutive year, the SFC was 
named a “Caring Organisation” by the Hong Kong 
Council of Social Service. In addition, the Employees 
Retraining Board (ERB) recognised our efforts to 
promote staff learning and development with an 
award as an “ERB Manpower Developer” for the ninth 
consecutive year.

Talent management
To help retain talent and expertise, we reassessed our 
retirement policy and the timetable to gradually raise 
our retirement age to 65 was moved forward from 
2027 to 2024.

We participated in the Government’s Job Creation 
Scheme and opened an additional 30 temporary 
positions for external applicants during the year. 
We will also provide more stable fixed-term contract 
opportunities for staff supporting new and ongoing 
projects and policy initiatives.

Professional development
Our Chief Executive Officer (CEO) communicates 
important organisational matters and regulatory 
developments and addresses questions from staff 
during regular CEO sharing sessions. We also arrange 
internal Commission Connection sessions to update 
our staff on new policy initiatives.

We strive to provide staff with career development 
opportunities and refine our merit-based human 
resources policies to better align our people and 
culture with the SFC’s regulatory objectives.

Recognising the benefits of broader professional 
exposure, we offer short-term internal secondments 
for staff through a cross-divisional exchange 
programme. External secondment opportunities 
are also provided, such as those with the Financial 
Services and Treasury Bureau and the China Securities 
Regulatory Commission (CSRC). This year, two CSRC 
counterparts were seconded to us under an SFC-CSRC 
memorandum of understanding.

Locally, we held joint training workshops with 
participants from the Hong Kong Monetary Authority, 
Hong Kong Police Force and Immigration Department. 
We also invited local and overseas regulators and 
industry professionals to share their views on a wide 
range of topics including listing regulation, financial 
products and the latest developments in overseas 
markets.

During the year, our employees spent an average of 29 
hours on structured learning courses, which included 
workshops, seminars and training programmes.

A total of 53 summer and winter interns were placed 
across our various divisions this year.

Employee statistics

As at 31.3.2022 As at 31.3.2021 As at 31.3.2020
Actual Budget Actual Budget Actual Budget

Professional 728 805 743 805 736 805

Support 185 183 190 183 185 183

Total 913 988 933 988 921 988

As at
31.3.2022

As at
31.3.2021

As at
31.3.2020

Male 310 315 312

Female 603 618 609

Average years of service 9.5 9.3 8.8

Female staff at Senior Manager grade or above 59% 60% 60%
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Training

2021/22 2020/21 2019/20

Percentage of employees who participated in internal training^ 99% 94% 93%

Average hours of internal training per employee^ 29 18.8 24.3

^ Including lectures, workshops, seminars, webinars and e-learning.

Engaged workforce
We strive to cultivate a supportive culture and a positive 
working environment as part of our core values.

To help staff navigate the pandemic, we organised 
webinars and workshops and shared reference 
materials to provide staff with ways to maintain good 
mental health and holistic wellbeing under the new 
normal both at home and at work.

To keep our operations sufficiently resourced at all 
times while safeguarding the health of our staff, we 
implemented temporary split-team arrangements 
for staff to work remotely on a rotating basis. This 
arrangement was a result of our risk assessments, 
employee feedback and a consideration of our 
operational needs. In support of Hong Kong’s drive 
to encourage COVID-19 vaccinations, we offered 
vaccination leave for all staff.

Considering the global trend towards flexible and 
remote working during the ongoing pandemic and 
the positive impact of these progressive practices, we 
introduced a Work From Home policy.

The SFC Women’s Network helps advance women’s 
professional growth and development in leadership. 
We were the first statutory body in Hong Kong to set 
up a women’s group for staff. During the year, our 
Women’s Network organised talks and published 

newsletters to engage and support female colleagues 
at work and encourage career development for all.

Quality workplace
The new office in use since 2020 provides an open 
layout which allows more efficient use of space and a 
greener working environment.

Height-adjustable desks are installed at all workstations 
to safeguard the health of staff and improve 
productivity. Well-equipped wellness rooms and 
communal areas are specifically designed to cater to 
staff’s needs.

An air quality treatment system helps ensure a 
healthy working environment. Sensors are installed to 
automatically turn off or dim lights when sufficient 
daylight is available or the room is not in use. Bins 
for recycling paper, plastic, metal and glass are 
conveniently placed around the office.

Our recommended work practices and other measures 
help staff maintain social distancing in the workplace 
in conformity with the Government’s pandemic control 
measures. Face masks and rapid test kits are provided 
to staff in the office and the workplace is disinfected 
frequently.

Legal support
Our Legal Services Division handles criminal cases and 
manages civil litigation and Market Misconduct Tribunal 
cases initiated by the SFC. It also defends judicial 
reviews and other cases brought against the SFC.

The division supports our day-to-day work by providing 
advice and guidance on legislative drafting and 
regulatory matters such as licensing issues, supervision 
of risky brokers, front-loaded regulation of listing 
matters, takeovers activities, investor compensation 
and enforcement investigations as well as on 
administrative affairs including employment, data 
privacy and procurement contracts.

SFC Women’s Network workshop
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1 Web-based INteGrated Service.

Technology
Our information technology strategy focuses on 
digitalisation, information sharing and risk-detection 
capabilities.

Digitalised workflow
In January 2022, a new licensing system was 
introduced on WINGS1 to enable a fully digitalised 
licensing process. The secured paperless system offers 
greater convenience for the industry. Its new business 
intelligence and data analytics capabilities also 
significantly aid in our daily work.

Recognition for public service
Two SFC staff members received the 
Ombudsman’s Awards 2021 in recognition 
of excellence in handling public complaints. 
The awardees, Hazel Law, Associate Director, 
Investment Products and Vincent Ng, Manager, 
Complaints Team, Corporate Affairs, both joined 
the SFC in 2008.

Law has more than 14 years of experience 
handling complaints related to investment 
products. Her background as a senior derivatives 
and structured finance lawyer at an international 
law firm helps her navigate the legal and 
regulatory context and critically analyse these 
cases. The most important thing, Law believes, is 
to step into complainants’ shoes, show empathy 
and take prompt action to address their problems 
professionally and in an impartial manner.

As a CFA charterholder, Ng has a solid 
understanding of the financial market’s 
operations. This helps him explain complicated 
concepts to the general public in layman’s terms. 
Many investors filed complaints with the SFC 
because they suffered losses or were treated 
unfairly, he related, and some may be very upset 
or even hostile. To facilitate communication, it is 

important to remain patient and listen attentively 
to their grievances and concerns.

The awardees were encouraged by the 
recognition and said it would motivate them to 
strive for continuous improvement and provide 
quality service to the public.

In addition, a new feature was added on WINGS 
for the online submission of bank records required 
for investigations under the Securities and Futures 
Ordinance, providing central audit trails which 
conveniently track submission status. This secured 
submission system will be expanded to all the member 
banks of the Hong Kong Association of Banks.

We also enhanced other technology platforms to 
ensure they remain effective for market participants, 
including the investment-linked assurance scheme 
authorisation system. Internally, we expanded system 
capacity to facilitate remote working for all staff.

Hazel Law, Associate Director, Investment 
Products
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Risk detection and monitoring
To make our monitoring of market risk more effective, 
we introduced a new platform during the year which 
integrates data from electronic submissions of Financial 
Resources Rules (FRR) returns, replacing manual data 
collection processes. The platform also generates 
analytics reports and instant alerts and facilitates  
ad-hoc FRR submissions for financial stress testing. By 
streamlining the extraction and consolidation of data 
from isolated systems, the platform provides for more 
timely supervision.

We deploy advanced technology in our regulatory 
work for greater effectiveness. During the year,  
AI2-assisted data search technologies were adopted in  
vetting listing applications. For more comprehensive 
and accurate entity risk assessment, we also utilised 
AI-assisted technology to analyse connections among 
firms and consolidate information from a wide range 
of data sources.

Finance
As a publicly-funded organisation, we follow a 
disciplined approach to drawing up our budget. We 
appoint external investment managers to manage 
our reserves according to investment guidelines 
approved by the Financial Secretary. An independent 
external firm conducts an internal audit to assess the 
effectiveness of our controls and identify the key risks 
of our business processes each year3.

Funding
We are operationally independent of the Government 
and are funded mainly by transaction levies and fees  
from market participants. The current levy rate is  
0.0027% for securities transactions, which is significantly  
lower than the initial rate of 0.0125% set in 1989.  
We have not revised our fees and charges since 1994.  
We have offered waivers for annual licensing fees  
nine times since 20094. A full waiver was granted for 
2021-22 and extended for another year beginning  
1 April 2022.

Income
Total income for the year was $2,247 million, down 
25% from $3,008 million last year. Owing to the lower 
securities market turnover in the current year, our levy 
income decreased 6% from last year to $2,141 million. 
Our income from fees and charges decreased 17% 
from $181 million to $151 million. Our investments 
recorded a loss of $88 million for the year, compared 
to a gain of $528 million last year mainly contributed 
by the performance of our pooled fund investments.

Expenditure
The costs of our operations totalled $1,906 million, 
$314 million below our original budget of $2,220 
million.

Over the past three years, our staff costs increased 7% 
while our regulatory work increased in both volume 
and complexity. The ratio of average expenses to 
income for the past three years was 86%. In the same 
period, the average increases in expenses and income 
were 1% and 18%, respectively.

We recorded a surplus of $341 million for the year, 
compared to a surplus of $979 million last year. As 
of 31 March 2022, our reserves stood at $8 billion, 
of which $3.3 billion was set aside for possible future 
acquisition of office premises.

2  Artificial intelligence.
3  See Corporate Governance on pages 14-35.
4  Full waivers covered 2009-10, 2012-14, 2014-16, 2016-18, 2018-19, 2020-21, 2021-22 and 2022-23, and a 50% discount was provided for 2019-20.

Internal sharing session
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Income breakdown

2021/22 2020/21 2019/20

Levies 95.3% 75.7% 90%

Fees and charges 6.7% 6% 10.2%

Net investment (loss)/income and others^ (2%) 18.3% (0.2%)

^ Net investment (loss)/income and others included foreign exchange gain or loss.

Expenditure breakdown

2021/22 2020/21 2019/20

Staff costs 75.7% 73.2% 72.2%

Premises and related expenses^ 1.8% 2.5% 2.3%

Other expenses 9.9% 8.7% 12.1%

Depreciation^ 12.6% 15.6% 13.4%

^ Operating lease expenses were recorded as depreciation from 2019/20 onwards due to a change in accounting policy.

Finance

($ million) 2021/22 2020/21 2019/20

Income 2,247 3,008 1,591

Expenses including depreciation 1,906 2,029 1,966

Surplus/(Deficit) 341 979 (375)

Three-year change in staff costs and market statistics (2018/19-2021/22)

Staff 
costs

Listed 
companies

Unlisted 
structured 
investment 
products

Hong Kong-
domiciled 

SFC-authorised
funds 

Licensed 
corporations

Cases with
search warrants

executed

Individuals/
corporations 

subject to ongoing 
civil proceedings

9% 10%10%

44%

23%

66%
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Income vs market turnover 
(2019/20-2021/22)

 Levy

 Average daily market turnover 

 Fees and charges  Net investment  
income and others

Income and operating expenses 
(2019/20-2021/22)
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20,000

40,000

60,000

80,000

100,000

120,000

140,000

160,000

180,000

 (500)

0

 500

 1,000

 1,500

 2,000

 2,500

 3,000

 3,500

2019/20 2020/21 2021/22

Income
($ million)

Market turnover
($ million)

1,591

3,008

2,247
1,966 2,029 1,906 

0

 500

 1,000

 1,500

 2,000

 2,500

 3,000

 3,500

2019/20 2020/21 2021/22

($ million)


	Cover
	Contents
	Mission and Mandates
	Mission statement
	Mandates
	Our statutory objectives
	Regulatory functions
	Regulatory collaboration
	Stakeholders

	Message from Chairman and CEO
	Steadfast in times of change
	Building on the fundamentals
	Connecting China and the world
	Acting on climate change
	Looking ahead

	Strategic Priorities
	Current initiatives
	Intermediaries
	Asset and wealth management

	Environmental, Social and Governance
	Corporate Governance
	Governance framework
	Board
	Key components of our governance framework
	Board members
	Organisational structure
	SFC committees
	Standards of conduct
	Accountability and transparency
	New Non-Executive Directors
	Stakeholder communication
	Risk management
	Independent checks and balances
	Performance pledges

	Green and Sustainable Finance
	Carbon market opportunities
	Regulatory collaboration
	Global action to address climatechange
	Listed companies
	Asset managers
	ESG funds
	Raising investor awareness
	Practising sustainability
	Advancing Hong Kong's green and sustainable finance development

	Corporate Social Responsibility
	A socially responsible organisation
	Marketplace support
	CSR working groups and themes
	Community
	Volunteering in the time of COVID-19
	Volunteering events
	Contributions
	Environment
	Workplace
	Consumption and recycling
	Supporting mental health atwork


	Meet Our People
	Making connections
	Tackling climate change
	Cracking down on scammers
	Innovation for the future

	Operational Review
	Highlights
	Key figures for 2021-22
	Regulatory enhancements
	Market development
	Supervision
	Enforcement
	Green and sustainable finance
	Regulatory cooperation
	Stakeholders

	Corporates
	Listing regulation
	IPO applications
	Corporate conduct
	Tackling misconduct and improperbehaviour in new listings
	Takeovers

	Intermediaries
	Licensing
	Prudential risks
	Regulatory enhancements
	Regulators join forces
	Supervisory approach
	Industry guidance
	COVID-19 response

	Products
	Product authorisation
	Market development
	Wealth Management Connect
	Regulatory enhancements
	COVID-19 measures
	Surveillance and monitoring

	Markets
	Supervision of HKEX
	Investor identification and OTC securities transactions reporting
	Uncertificated securities market
	OTC derivatives regulatory regime
	MSCI China A 50 Connect Index Futures
	Stock Connect
	Bond Connect
	New derivatives products
	Investor compensation
	Enhancing market surveillancewith investor identification
	Automated trading services

	Enforcement
	Our tools
	Our work in figures
	Market misconduct
	Beware of unregulated virtual assettrading platforms
	Corporate fraud and relatedmisbehaviour
	Intermediary misconduct
	Other notable cases
	Restriction notices
	Joint operations
	Enforcement technology
	Cooperation with the Police
	Enforcement cooperation with CSRC

	Regulatory Engagement
	International
	Mainland China
	Other engagement
	Cooperation with our Mainlandcounterpart

	Stakeholders
	Industry
	Government
	Regulatory counterparts
	The public
	SFC Regulatory Forum 2021

	SFC Activity Data

	Corporate Developments
	People
	Quality workplace
	Legal support
	Technology
	Recognition for public service
	Finance

	Financial Statements
	Securities and Futures Commission
	Independent auditor’s report To the Securities and Futures Commission
	Consolidated statement of profit or loss and other comprehensive income
	Consolidated statement of financial position
	Consolidated statement of changes in equity
	Consolidated statement of cash flows
	Notes to the consolidated financial statements

	Investor Compensation Fund
	Report of the Investor Compensation Fund Committee
	Independent auditor’s report To the Securities and Futures Commission
	Statement of profit or loss and other comprehensive income
	Statement of financial position
	Statement of changes in equity
	Statement of cash flows
	Notes to the financial statements

	Unified Exchange Compensation Fund
	Report of the Securities Compensation Fund Committee
	Independent auditor’s report To the Securities and Futures Commission
	Statement of profit or loss and other comprehensive income
	Statement of financial position
	Statement of changes in equity
	Statement of cash flows
	Notes to the financial statements


	Supplementary Information
	Breakdown of SFC Activity Data
	Table 1 Takeovers activities
	Table 2 Breaches noted during on-site inspections
	Table 3 Hong Kong domiciled authorised funds
	Table 4 Non-Hong Kong domiciled authorised funds
	Table 5 Successful prosecutions
	Table 6 Other public disciplinary actions
	Table 7 Other enforcement activities
	Table 8 Statistical information and financial position of the Hong Kongsecurities industry

	Committees, Panels and Tribunal
	SFC Committees
	Independent Panels and Tribunal

	Glossary and Abbreviations

	Inside Back Cover
	Back Cover



協助工具報告



		檔名： 

		22010203-SFC-AR(e).pdf






		報告建立者：

		cain


		機構：

		





 [「偏好設定」>「身分」對話方塊中的個人與組織資訊。]


摘要


檢查程式發現此文件沒有問題。



		需要手動檢查: 0


		已通過手動檢查: 2


		未通過手動檢查: 0


		已略過: 0


		已通過: 30


		失敗: 0





詳細報告



		文件




		規則名稱		狀態		描述


		協助工具權限旗標		已通過		必須設定協助工具權限旗標


		純影像 PDF		已通過		文件不是純影像 PDF


		標籤化 PDF		已通過		文件是標籤化 PDF


		邏輯閱讀順序		已通過手動檢查		文件結構提供邏輯閱讀順序


		主要語言		已通過		文字語言已指定


		標題		已通過		文件標題顯示於標題列


		書籤		已通過		書籤存在於大型文件中


		色彩對比		已通過手動檢查		文件包含適當的色彩對比


		頁面內容




		規則名稱		狀態		描述


		標籤化內容		已通過		所有頁面內容皆已標籤化


		標籤化註解		已通過		所有註解皆已標籤化


		跳位順序		已通過		跳位順序和結構順序一致


		字元編碼		已通過		可靠的字元編碼已提供


		標籤化多媒體		已通過		所有多媒體物件皆已標籤化


		螢幕閃爍		已通過		頁面不會導致螢幕閃爍


		程式檔		已通過		沒有不可存取的程式檔


		限時回應		已通過		頁面不需要限時回應


		導覽連結		已通過		導覽連結不重複


		表格




		規則名稱		狀態		描述


		標籤化表格欄位		已通過		所有表格欄位皆已標籤化


		欄位描述		已通過		所有表格欄位都具有描述


		替代文字




		規則名稱		狀態		描述


		插圖替代文字		已通過		插圖要求替代文字


		嵌套的替代文字		已通過		無法讀取的替代文字


		與內容相關		已通過		替代文字必須與若干內容關聯 


		隱藏註解		已通過		替代文字不應隱藏註解


		其它元素替代文字		已通過		其它要求替代文字的元素


		表




		規則名稱		狀態		描述


		列		已通過		TR 必須為 Table、THead、TBody 或 TFoot 子元素


		TH 和 TD		已通過		TH 和 TD 必須為 TR 子元素


		表頭		已通過		表應有表頭


		規則性		已通過		表中每列必須包含相同的欄數，每欄必須包含相同的列數


		摘要		已通過		表中必須有摘要


		清單




		規則名稱		狀態		描述


		清單項目		已通過		LI 必須為 L 子元素


		Lbl 和 LBody		已通過		Lbl 和 LBody 必須為 LI 子元素


		標題




		規則名稱		狀態		描述


		適當的嵌套		已通過		適當的嵌套







返回頁首


